Shri Chinai College of Commerce & Economics

Dr.S.Radhakrishnan Marg, Andheri East, Mumbai-400069.

Date: 10/03/2020

“CAMPUS PLACEMENT”
TYBCOM/BMS/BAF/BBI/BFM
“Capita India Private Limited?”.

Students of TYBCOM/BMS/BAF/BBI/BFM are hereby informed that Capita
India Private Ltd. is organising a “campus placement” in our college. The details
of the campus placement are as under:

Day and Date : Friday, 13th March, 2020
Time : 9.00.a.m.
Venue : First Floor Auditorium

Students who are interested be present at 8:30 a.m. along with RESUME
AND PHOTOCOPY of their certificates. They also need to produce the I-Card at
the time of interview.

Prof. Incharge. I/C Principal
Prof. Chetan Panchal.
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Shri Chinai college of Commerce and Economics

Andheri (East) Mumbai 400069

Campus Placement Interviews
Capita India Pvt. Ltd.

Appointed Students
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individuals who live the Company vision with a passion,
We are pleased to make you an offer of employment o join Capita on the following terms and conditions.

<apita

Mr./BMs. A
Mumgfi Aaron pc“amndco

LETTER OF INTENT

Dear Aq-yon ;

Welcome 1o the Capita family!
At Capita you will experience an environment charged with enthusiasm and one that offers huge growth potential for

1. Appointment Terms and Conditions

1.1
1.2
1.3
1.4

1.5

1.6
1.7

1.8

]

You shall be appointed as Executive in Band 7.
Your Date of Joining will be confirmed shortly.

As an employee of the organisation, your Annual Cost to Company will be Rs. 230,004/-

You will be based in Vikhroli but will serve the Company or any of its subsidiaries or associated companies in

any location within or outside of India.
Your employment with the Company is subject to:

(@) The accuracy of the testimonials and information provided by you. ] ) 3
(b) Your being free from any contractual restrictions preventing you from accepling this offer or starting work

on the above-mentioned date.
You providing (by email or in hard copy) an accepted copy of your resignation from your current employer

(c)
(if applicable) within ten calendar days of having received this offer/letter of intent. .
(d) You providing two satisfactory references and clearing the background check conducted by our screening

agency. e
You submitting your Credit Check/Score report on or before your date of joining. As per company

(e)
requirements, a minimum score of 800 on the credit report is a pre-requisite.

(f) You submitting a copy of your Permanent Account Number (PAN), on or before your date of joining. If you
have applied for a new PAN, you are required to submit proof of the same at the time of joining. In the
event of PAN not being provided, company will ceduct and deposit the tax with authorities at applicable

rate or 20% of Gross Salary, whichever is higher.
You submitting a copy of your AADHAR Card, on or before your date of joining. If you have applied for a

(9)
new AADHAR Card, you are required to submit proof of the same at the time of joining
(h) Successful completion of your graduation degree and submitting degree certificate and marksheets for all

semesters / years in the year of joining

You will serve a probationary period of six months.
During the probation period, either party may terminate the contract by giving One month's notice in writing. On

satisfactory completion of your probation period, your services will be deemed confirmed.
The Company reserves the right to extend the probationary period in the event that your performance is not up

to expectation.
The company reserves the right to recover the cost of training incurred if you leave the company in the first one

year of employment. °

We look forward to your dedication and commitment as we work together and wish you many fruitful years here at

C

apita.

With best wishes,
For Capita India Private Limited

Resources
cepted the terms and conditions of employment as explained above
Date:

i*a India Private Limited '
stered Office: Piant 6. Godrej & Boyce Complex, LBS Marg, Pirojshahnagar, Vikhroli (West), Mumbai - 400079, Maharashira. India

+91.22-4042 5700 Registered in India. CIN: U33090MH2006PTC 1664 14

iite: www.capita.com
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Annexure
jame :
Jesignation : Executive, Band 7
‘Components of Pay ' BaF Manth Por Annum
(A) FIXED COMPONENTS
"Basic Pay kS il 7.667 92,004
House Rent Allowance ] 3834 46,008
Statutory Bonus 3,000 _ 36,000
personal Pay 3,345 40,140
Total Fixed Pay (TFP) | 17.846 214,152
(B) RETIRALS
Provi - ibutl 15,852
Provident Fund (Employer's Contribution) 1,321
Cost to Company (CTC) 19,167 230,004
Note:

* Monthly salary is subject to deduction of Professional Tax and Income tax. i ;
1. Employee's contribution to Provident Fund, Professional Tax and Income Tax will be deducted as applicable.

2. HRA will be exempted from tax subject to producing the relevant bills as per income (ax rules.
3 You can claim the reimbursements which is a part of your ‘Personal Pay’ for availing Income Tax exemption, as per
applicable laws and company policy

4. Variable Performance Bonus mentioned above is indicative, which is performance based, and is p?ju‘j outﬁo;ﬂi;;uch
employees who are on the active rolls of the Company (not resigned), as on the date of pay out and is calcu
based on the performance appraisal rating of the employee and company performance. The orga
right to amend/alter the compensation structure.

5. You will be covered for Insurance (Mediclaim or ESI basis salary eligibility, Personal Accident, Term Life) as per
Capita India policy.

6. You will be paid Gratuity as per the Gratuity ACT.

For Capita India Private Limited

!_,
ler=

Hemal Varma
Director - Human Resources

nisation reserves the
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HRI CHINAI COLLEGE'OF

COMMERCE & ECONOMICS
Andherl (€), Mumbal - 400 069
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Student's 8lgn.
Namo : AARON R, FERNANDES
A

Class : TY.B.F.M. Div
Dt. of Birth.: 21/08/1999

.. Principhlists

e f
oy ' R

Address :96/A2, AMBIKA CHsS
DVP NAGAR, MHADA,
4TH BUNGLOW,
ADNHERI(E), MUMBAI-53

Tel. No. : 99167464120
Blood Gr. : At
Year Rly.Con. Sl

!Jun. Jul, Aug.iSep.|Oct.[Nov.
Bec. Jan.|Feb.|Mar. Apr.{May,

Instructions ; 1) This card is valid only
for the student named & for the period
Indicated. 2) This card is not
transferable & must be produced
whenever demanded. 3) In case of
loss, the holder of this card must
intimate to the Principal immediately
in writing, College No. :
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'Capita _ A

M/ s R AvDEN D‘.Souz_,m
Mumbai

LETTER OF INTENT
Dear RAVDEN,

Welcome to the Capita family!

.At _C_apita you will experience an environment charged with enthusiasm and one that offers huge growth potential for
individuals who live the Company vision with a passion.

We are pleased to make you an offer of employment lo join Capita on the following terms and conditions.
1. Appointment Terms and Conditions

1.1 You shall be appointed as Executive in Band 7.
1.2 Your Date of Joining will be confirmed shortly.
1.3 Asan employee of the organisation, your Annual Cost to Company will be Rs. 230,004/-

1.4 You will be based in Vikhroli but will serve the Company or any of its subsidiaries or associated companies in
b - any location within or outside of India.

1.5 Your employment with the Company is subject to:
(@) The accuracy of the testimonials and information provided by you.
(b) Your being free from any contractual restrictions preventing you from accepting this offer or starting work
on the above-mentioned date.
(c) You providing (by email or in hard Copy) an accepted copy of your resignation from
(if applicable) within ten calendar days of having received this offer/letter of intent.
(d) You providing two satisfactory references and clearing the background check conducted by our screening
agency.
(e) You submitting your Credit Check/Score report on or before your date of joining. As per company
requirements, a minimum score of 600 on the credit report is a pre-requisite.
(H You submitting a copy of your Permanent Account Number (PAN), on or before your date of.jo_in‘ing. If ycu
have applied ~ for a new PAN, you are required to submit proof of the same at the time of joining. In the
event of PAN not being provided, company will deduct and deposit the tax with authorities at applicable

rate or 20% of Gross Salary, whichever is higher.
(@ You submitting a copy of your AADHAR Card, on or before your date of joining. If you have applied for a

new AADHAR Card, you are required to submit proof of the same at the time of joining.
(h) Successful completion of your graduation degree and submitting degree certificate and marksheets for all

semesters / years in the year of joining
1.6 You will serve a probationary period of six months.

1.7 During the probation period, either party may terminate the contract by giving One month’s notice in writing. On
satisfactory completion of your probation period, your services will be deemed confirmed.

your current employer

1.8 The Company reserves the right to extend the probationary period in the event that your performance is not up
to expectation.

1.9 The company reserves the right to recover the cost of training incurred if you leave the company in the first one
year of employment.
fe look forward to your dedication and commitment as we work together and wish you many fruitful years here at
apita.
th best wishes,
r Capita India Private Limited

d: 5 Date:

ia Private Limited
iffice: Plant 6, Godrej & Boyce Complex, LBS Marg, Pirojshahnagar, Vikhroli (West). Mumbar - 400079 Maharashtra. India

4042 5700 Registered in India CIN US3090MH2006PTC 1664 14
v.capita.com




Annexure e
Name .
Designation .
| : Executive, Band 7
Components of Pay —
Per Month Per Annum
{A) FIXED COMPONENTS
Basic Pay 7667 92,004
House Rent Allowance 3834 46,008
Statutory Bonus 3,000 ' 7 36,000
Personal Pay 3.345 _ 40,140
Total Fixed Pay (TFP) 17,846 214,152 o
(B) RETIRALS | _
Provident Fund (Employer's Contribution) 1,321 15.852
&) Cost to Company (CTC) 19,167 230,004
Note:

* Monthly salary is subject to deduction of Professional Tax and Income tax. ) ;
1. Employee’s contribution to Provident Fund, Professional Tax and Income Tax will be deducted as applicable

2. HRA will be exempted from tax subject to producing the relevant bills as per income tax rules.

3. You can claim the reimbursements which is a part of your ‘Personal Pay’ for availing Income Tax exemplion, as per
applicable laws and company policy

- T i i | h

4_Variable Performance Bonus mentioned above Is indicative, which is performance bas?d' ar:)du'tsa?‘?j‘?so:;g,:'tesduc
employees who are on the active rolls of the Company (not resigned). as on the date o g_iy B |
based on the performance appraisal rating of the employee and company performance. 1he org !
right to amend/alter the compensation structure.

: M : er
5. You will be covered for Insurance (Mediclaim or ES| basis salary eligibility. Personal Accident, Term Life) as P
Capita india policy.

6. You will be paid Gratuity as per the Gratuity ACT.

R For Capita India Private Limited

PN

Hemal Yarma
Director - Human Resources
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COMMERCE & ECONOMICS
Andheri (E), Mumbal - 400 069.
NAAC Re-Accredited B

Student’s Sign.
Name : RAYDEN D'SOUZA

Class: T.Y.B.M.S. Div.: A
Dt. of Birth.: 25/09/1999
i JRoll No.: 30
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TCapita I

Mr/ME DHANISH SH ALCH

Mumbai

LETTER OF INTENT

Dear bH AN'SH)

Welcome to the Capita family!

At Capita you will experience an environment charged with enthusiasm and one that offers huge growth potential for
individuals who live the Company vision with a passion. ;
We are pleased to make you an offer of employment to join Capita on the following terms and conditions.
1. Appointment Terms and Conditions
1.1 You shall be appointed as Executive in Band 7.
! 1.2 Your Date of Joining will be confirmed shorly.
‘\ 1.3 As an employee of the organisation, your Annual Cost to Company will be Rs. 230,004/- £
) 14 You will be based in Vikhroli but will serve the Company or any of its subsidiaries or associated companies in

any location within or outside of India.
1.5 Your employment with the Company is subject to:

(@ The accuracy of the testimonials and information provided by you.

(b)
(©
(d)
(e)

Your being free from any contractual restrictions preventing you from accepting this offer or starting work

on the above-mentioned date. . ‘
You providing (by email or in hard copy) an accepted copy ,Of your resignation from your current employer
(if applicable) within ten calendar days of having received this offer/tetter of intent. ;
You providing two satisfactory references and clearing the background check conducted by .our screening
agency. e

You submitting your Credit Check/Score report on or before your date of joining. As per company

requirements, a minimum score of 600 on the credit report is a pre-requisite. 598
ccount Number (PAN), on or before your date of joining. if vou

() You submitting a copy of your Permanent A : e
have applied g for apr{ew )IIDAN. you are required to submit proof of the same at the time of joining. In UT‘E
event of PAN not being provided, company will de duct and deposit the tax with authorities at applicable
rate or 20% of Gross Salary, whichever is higher. X
(9) You submitting a copy of your AADHAR Card, on or before your date of joining 1f you have applied for a
new AADHAR Card, you are required to submit proof of the same at the time quo1nlng.
(h) Successful completion of your graduation degree and submitting degree certificate and marksheets for all
semesters / years in the year of joining
@ 1.6 You will serve a probationary period of six months.
‘ 1.7 During the probation period, either party may terminate the contract by giving One month’s notice in writing. On

satisfactory completion of your probation period, your services will be deemed confirmed.

1.8 The Company reserves the right to extend the probationary period in the event that your performance is not up
to expectation.

1.9 The company reserves the right to recover the cost of training incurred if you leave the company in the first one
year of employment.

We look forward to your dedication and commitment as we work together and wish you many fruitful years here at

Capita.

With best wishes,
For Capita India Private Limited

m\ Resources

/' ANDHERI '.'5
. accepted the terms and conditions of employment as explained above
. *

Date:

Capita India Private Limited

Registered Office: Plant 6, Godrej & Boyce Complex, LBS Marg, Pirojshahnagar. Vikhroli {West), Mumbai - 400078, Maharashtra, India
Tel.: +91-22-4042 5700 Registered in India. CIN' U33090MH2008P TC 1664 14

Website: www capita cam
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, Annexure
Namo :
Deslgnatlon ¢ Executive, Band 7
= an
-
components of Pay : :
: Per Month | Per Annum |
[ -
(A) FIXED COMPONENTS
Basic Pay ) : - e ]
ks
House Rent Allowance T e T e 7 '667 "'-"—‘-*—“"—"2""—""?"2“004 5
Statutory Bonus _ S84 “‘*“’“*“”“ﬂ)‘q‘%' e Sungi]
2 : 3,000 e
personal Pay : i =3 '
e $ 3,345 40,140
I Fixec 144!
Tpta ixed Pay (TFP) : 17,846 214,152
(B) RETIRALS s
. . - = _______—-————@——‘—“‘ﬁt—‘—“‘——“‘—'"—#—_x_—_a'
Provident Fund (Employer's Contribution) 1,321 16,852
D lfCost to Company (CTC) : 19,167 230,004
B e

PRSS_

Note:
;MEO"“;IY salary is subject to deduction of Professional Tax and Income tax. y
. Employee's contribution to Provident Fund, Professional Tax and Income Tax will be deducted as applicable.

2. HRA will be exempted from tax subject to producing the relevant bills as per income tax rules.
3. Ygu can claim the reimbursements which is a part of your ‘personal Pay’ for availing income Tax exemption, as per
applicable laws and company policy

ce based, and is paid out to alf such
pay out and is calculated
anisation reserves the

ative, which is performan
not resigned), as on the date of
d company performance. The org

4. Variable Performance Bonus mentioned above is indic:
employees who are on the active rolls of the Company (
t?ased on the performance appraisal rating of the employee an
right to amend/alter the compensation structure.

5. You will be covered for Insurance (Mediclaim or ES! basis salary eligibility, Personal Accident, Term Life) as per
Capita India palicy.
6. You will be paid Gratuity as per the Gratuity ACT.

w For Capita India Private Limited

o=

Hemal Varma
Director - Human Resources

AN
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SHRI CHINAI COLLEGE'OF
COMMERCE & ECONOMICS

Andhori (E), Mumbal - 400 069
NAAC Re-Accredited B

Sudeni’s Sign.

Name : DHANISH MANZOOR
SHAIKH
Class : T.Y.B.M.S Div.: B
Dt. of Birth.: 12/12/1998
§ Roll No.: 18

‘,,, P s

Principhlis

Address : R.NO.5, SAIKRUPA BLDG.
1ST FLR., BHANDARWADRA
MAROL VILLAGE,
ANDHERI(E). MUMBAI-58

Tel. No. : 9773204781
Blood Gr.: B+
Rly.Con.

. Year
mn. Jul. |[Aug.|Sep. Oct.[Nov.
Dec.|Jan.|Feb |Mar.[Apr. May.

Instructions : 1) This card is valid only
for the student named & for the period
indicated. 2) This card is not
transferable & must be produced
whenever demanded. 3) In case of
loss, the holder of this card must
intimate to the Principal immediately
inwriting. College No.:

(7D
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LETTER OF INTENT
Dear C_I‘\Cf\t‘ ‘ 'h)l’\,

Welcome to the Capita family! 7 e
3 s huge growth polen

At Capita you will experience an environment charged with enthusiasm and one that offers huge gro

individuals who live the Company vision with a passion gl

We are pleased to make you an offer of employment to join Capita on the following terms

1. Appointment Terms and Conditions

1.1 You shall be appointed as Executive in Band 7
1.2 Your Date of Joining will be confirmed shortly
. il be 0,004/-
N 1.3 As an employee of the organisation, your Annual Cost to Companyv will b_e Rs. ?3 Po i
&) 1.4  You will be based in Vikhroli but will serve the Company or any of its subsidiaries or associaled companie
any .ocation within or outside of India.

1.5 Your employment with the Company is 3ub;?c( lO't‘ et L
a) The accuracy of the testimonials and information provided : : L i sk
gb; Your being f)r,ee from any contractual restrictions preventing you from accepting this offer or starting

on the above-mentioned date. . v At emplover
You providing (by email or in hard copy) an accepted copy of your resignation from your current employ

(© ’ ‘
| i ithi fler/letter of intent. 4
(if applicable) within ten calendar days of having received this o ‘ 0
(@ Youpgroviding; two satisfactory references and clearing the background check conducted by our screening
agency. i ‘
Y%u s{lbmitting your Credit Check/Score report on or before your date of joining As per company

() : d
requirements, a minimum score of 600 on the credil report is a pre-requisite. : o
(D You submitting a copy of your Permanent Account Number (PAN), on or before yc;ur date of 1§irrr:‘rrr\\gg m":;\é
have applied ~ for a new PAN, you are required to submit proof of the same at the t:_‘mgtosl = apph(‘:abic
event of PAN not being provided, company will deduct and deposit the tax with authoritie E

rate or 20% of Gross Salary, whichever is higher : o s 3
(9) You submitting a copy of your AADHAR Card, on or before your date of joining. if you have applied for a

i i i f joining.
new AADHAR Card, you are required to submit proof of the same at the time of |
(h) Successful completion of your graduation degree and submitting degree certificate and marksheets for all

semesters / years in the year of joining
1.6 You will serve a probationary period of six months

1.7 During the probation period, either party may terminate the contract by giving One month’s notice in writing. On
satisfactory completion of your probation period, your services will be deemed confirmed

1.8 The Company reserves the right to extend the probationary period in the event that your performance is not up

to expectation.

1.9 The company reserves the right to recoyer the cost of training incurred if you leave the company in the first one
year of employment.
We look forward to your dedication and commitment as we work together and wish you many fruitful years here at
Capita.
With best wishes,
For Capita India Private Limited

Date:

gapéta India Private Limited
egistered Office: Plant 6 Godrej & toyce Complex, LBS Mary. Piry shahnaaar Viki 29 ¢
i < 2 _ ' o L USTE naaa: Vikhroli (West) Mumbai - 400079 aMahasazhira inehs
; Te‘_ +81-22-4042 5700 Registered in India. CIN: UB3090MH2005 12 15684 14 v W ; 5
- Wabsile: www.canila com
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Annexure

"am;e ti D E
signation 1 Executi
pe 97 Cutive, Band 7
' Wnents of Pay : e s —
Per Month [ Per Annum __]
i r i R e
{A) FIXED COMPONENTS l l
o ?ay - __%‘m“ P gy 92,004
- | House Rent Allowance 5 : — 3,83 i e 5o 46,008
Statutory Bonus : e T ~ 38000
Personal Pay : T B 40,140
Total Fixed Pay (TFP) TETEETY ‘ 214,152 i
(B) RETIRALS g e |
: . !
Provident Fund (Emp‘oyer's Conmbuﬁon) 1938 s o 15,852 3 _i
Cost to Company (CTC) 19,167 , 230,004 ]
— s
Note: s‘
* Monthly salary is subject to deduction of Professional Tax and ncome tax. V } _
1. Employee's contribution to Provident Fund, Professional Tax and Income Tax will be deducted as applicable. n‘

2. HRA will be exempted from tax subject to producing the relevant bills as per income tax rules

: i ion, as per
3. You can claim the reimbursements which is a part of your ‘Personal Pay’ for availing Income LaeAtInion et
applicable laws and company policy

'n

\

‘i

i

T i i d out to all such \

4. Variable Performance Bonus mentioned above is indicative, which is performance based, and is pa ‘

: i ulated
employees who are on the active rolls of the Company (not resigned), as on (he date ofipayioutiandiisicalc

isati the
based on the performance appraisal rating of the employee and company performance. The orgEnaigIe SR s li
right to amend/alter the compensation structure

5. You will be covered for Insurance (Mediclaim or ESI basis salary eligibility, Personal Accident, Term Life) as per
Capita India policy.

8. You will be paid Gratuity as per the Gratuity ACT.

For Capita India Private Limited

At

Hemal Varma

Director - Human Resources

7=\
&)
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MR ST é’u. GE'OF

COMMERCE & ECONOMICS
Andherl (E}, Mumbal - 400 069.
NAAC -Accr_eduod B

Student's Slgn.

Name : CHARLTON COLLIN
PEREIRA
Class : T.Y.B.M.S. Div.: B
Dt, of Birth.: 07/01/2000
=Roll No. : 1"
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Eeapita ... .

Mr/ M. AnRuss PaL
Mumbai

LETTER OF INTENT
Dear AMKGSH, .

Welcome to the Capita family!

Al Capita you will experience an environment charged with enthusiasm and on
individuals who live the Company vision with a passion

e i ditions
We are pleased to make you an offer of employment to join Capita on the following terms and condit

e thal offers huge growih potential for

1. Appointment Terms and Conditions

1.1 You shall be appointed as Executive in Band 7.

1.2 Your Date of Joining will be confirmed shortly. ‘
1.3 As an employee of the organisation, your Annual Cost to Company will be Rs. 230,004/ . S1e
) 1.4 You will be based in Vikhroli but will serve the Company or any of its subsidiaries or associated companies. in
@ any location within or outside of :ndia.
1.5 Your employment with the Company is subject to:

a) The accuracy of the testimonials and information providedl by you. _ ) . .
((b; Your being cf?ee from any contractual restrictions preventing you from accepting this offer or starting work

on the above-mentioned date. e
(c) You providing (by email or in hard copy) an accepted copy of your resignation from your current employer

. : T i i is offer/letter of intent.
(if applicable) within ten calendar days of having recglved this o !
- (d) You providing two satisfactory references and clearing the background check conducted by our screening

agency. ey

(e) Y%u ?(meitting your Credit Check/Score report on or before your _d,?fe of joining. As per company
requirements, a minimum score of 600 on the credit report is a p[‘e-feqU'5|§~f r date of joining. If you
You submitting a copy of your Permanent Account Number (PAN), on or before your ¢ joining.

o ha\l:e applied : for apr):ew )IQAN, you are required to submit proof of the same at the tthetof 10'{“”9 ‘;gag‘:
event of PAN not being provided, company will deduct and deposit the tax with authorities at app !

rate or 20% of Gross Salary, whichever is higher. o o
(g) You submitting a copy of your AADHAR Card, on or before your date of joining. If you have applied fo

: ; i f joining.
new AADHAR Card, you are required to submit proof of the same at the time o_
(h) Successful completion of your graduation degree and submitting degree certificate and marksheets for all

semesters / years in the year of joining
1.6 You will serve a probationary period of six months.

1.7 During the probation period, either party may terminate the contract by giving One month's notice in writing. On
satisfactory completion of your probation period, your services will be deemed confirmed.

p

1.8 The Company reserves the right to extend the probationary period in the event that your performance is not up
to expectation.

1.9 The company reserves the right to recover the cost of training incurred if you leave the company in the first one
year of employment. '

We look forward to your dedication and commitment as we work together and wish you many fruitful years here at
Capita.

With best wishes,
For Capita India Private Limited

I Hemal Varma
Director - Human Resources

I'have read and accepted the terms and conditions of employment as explained above

Date:

& rivate Limited
Bq: Plant 6, Godrej & Boyce Complex, LBS Marg, Pirvjshahnagar, Vikhroli (West), Mumbai - 400079, Maharashlra, India

5700 Registered in India. CIN: U93090MH2006PTC 1664 14
apita.com
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v Nl gy, Y R mﬁ:ﬁﬁexﬁ?&
Name :
pesignation : Executive, Band 7
Components of Pay : i Per Month g Per Annum
-
(A) FIXED COMPONENTS
@Pey ' 7,667 : 62,004
House Rent Allowance e ‘3,83 2 . 46,008
“Statutory Bonus B 5000 36,000
personal Pay g ' 33 45 _ 40,140
[ Total Fixed Pay (TFP) i 47,846 B 214,152
[ (B) RETIRALS 3 el
Provident Fund (Employer's Contribution) 1321 3 , Lk
Cost to Company (CTC) 19,167 230,004

~ Note:
* Monthly salary is subject to deduction of Professional Tax and Income tax. y iaable.
1. Employze’s contribution to Provident Fund, Professional Tax and Income Tax will be deducted as applica

2. HRA will be exempted from tax subject to producing the relevant bills as per income tax ruies

] qH i n, as per
3. You can claim the reimbursements which is a part of your ‘Personal Pay’ for availing Income Tax exemptio p
applicable laws and company policy

: R i i t to all such

4. Variable Performance Bonus mentioned above is indicative, which is performance :)as}adéar;du;saf}?j{?socl;iculated

employees who are on the active rolls of the Company (not resigned), as on the date o El)“hye organisation reserves the
based on the performance appraisal rating of the employee and company performance.

right to amend/alter the compensation structure.

5. You will be covered for Insurance (Mediclaim or ES! basis salary eligibility, Personat Accident, Term Life) as pe
Capita India policy.

6. You will be paid Gratuity as per the Gratuity ACT.

For Capita India Private Limited

o=

Hemal Varma
Director - Human Resources
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Student's Sign.
Name : ANKUSH PAL
Class : T.Y.B.F.M. Div. : A

Dt of Birth.: 22/11/1999
Roll No. : 23

e o

Address : R.NO.1. NR. SHIV SENA
OFFICE, TUNGA VILLAGE,
POWAI, MUMBAI- 72

Tel. No. : 7045410966
Blood Gr : _B+

Year Ry, G onss

Jun.{ Jul. |Aug.|Sep.iOct.[Nov.
Dec.{Jan.{Feb.|Mar.| Apr.{May.

Instructions : 1) This card is valid only
forthe student named & for the pariod
indicated. 2) This czard is not
transferable & must be produced
whenever demanded. 1) in case of
loss, the holder of this card must
intimmate to the Principal .immediately
inwriting. Ccllege No.
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INCHARGE PRINCIPAL
SHRLGHINAI GOLLEGE OF GOMMERGE &
ECONOMICS ANDHER! (E), MUMBAI- 20069.



